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POSITION: 






STATUS: Full Time/Exempt
Biology Instructor 
LOCATION: Waycross
DUTIES:
Successful applicants will be responsible for overall classroom instruction for degree level courses to include: preparing lesson plans, maintaining department guidelines and standards, evaluating students by assigning grades and interact with other faculty and deans. 
MINIMUM QUALIFICATIONS:
· A master’s degree in Biology OR a master’s degree with 18 graduate semester hours in Biology courses.
PREFERRED QUALIFICATIONS:

· Teaching experience at the secondary and/or postsecondary level 
TECHNICAL COMPETENCIES:

· Ability to develop and evaluate lesson plans

· Ability to work flexible hours, including evening hours

· Ability to juggle multiple and competing priorities

· Ability to teach at any campus where Biology classes are taught

· Ability to work well in the classroom and supervise students in laboratory settings

· Ability to direct and assess students’ progress in achieving required competencies

· Ability to handle administrative responsibilities related to teaching of courses, data collection and reporting for licensing agencies, accreditation agencies and/or College
APPLICATION DEADLINE: 
Position open until filled.  Interviewing process will begin immediately. 
SALARY:

TBD. Salary is commensurate with education and work experience. This is a full-time position with a state benefit package.
APPLICATION PROCESS: 
Interested applicants should apply via CPTC’s Online Job Center at CPTC ONLINE JOB CENTER.  A letter of interest with resume and copies of transcripts must be uploaded with the application. The successful applicant may be required to conduct a teaching demonstration. A criminal background check, reference checks and a driver’s motor history report will be conducted prior to employment. Official transcripts are required upon hire.

Interested applicants should apply via CPTC’s Online Job Center at CPTC Online Job Center. A cover letter with resume, two professional letters of recommendation and copies of transcript(s)/license(s)/certification(s) must be uploaded with the application. A criminal background check and a driver’s motor history report will be conducted prior to employment. Official transcripts are required upon hire.

For additional information, contact Katrina Howard, Human Resources Director at mailto:khoward@coastalpines.edu, or (912) 427-5876
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