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POSITION: 





STATUS: Part-time/Non-exempt
Commercial Truck Driving Instructor 
SALARY: $23/per hour
Salary is commensurate with education and work experience.  This is a part-time position with no benefit package.

DUTIES:
The Commercial Truck Driving Instructor will teach courses leading to the Commercial Truck Driving technical certificate of credit.  Instructor will be responsible for the following: evaluating students’ progress in attaining goals and objectives; requesting and maintaining supplies and equipment;  maintaining program certification requirements, as appropriate; preparing and maintaining all documents and administrative reports; attending staff development  workshops, seminars, and conferences; ensuring safety and security requirements are met in the training area; meeting with students, staff members and other educators to discuss students’ instructional programs and other issues.
MINIMUM QUALIFICATIONS:
· High School Diploma/GED.  
· A minimum of 3 years of over-the-road work experience as a Commercial Truck Driver
· Have excellent written and verbal communication skills and customer service skills. 
· Must have a violation free MVR for the past 3 years

· Must have a current and valid Class “A” Commercial Driver’s License
PREFERRED QUALIFICATIONS:

· Completed a Commercial Truck Driving TCC through an accredited technical college.

· Teaching experience. 
· Experience using Microsoft Word, Excel, and PowerPoint.  
APPLICATION DEADLINE: 
Position open until filled, but interviewing process will begin immediately.
Application Process:

Interested applicants should apply via CPTC ONLINE JOB CENTER by completing the online application form. The letter of interest, certifications/licensures and resume along with copies of unofficial transcripts must be uploaded to the Job Center.  A criminal background check and a driver’s motor history report will be conducted prior to employment. Official transcripts are required upon hire. Pre-employment drug & alcohol screenings will be required.
For additional information, contact Brittaney Coleman, Human Resources Coordinator at mailto:bcoleman@coastalpines.edu , or (912) 287-4098.

Coastal Pines Technical College (CPTC) does not discriminate based on race, color, creed, national or ethnic origin, gender, religion, disability, age, political affiliation or belief, genetic information, veteran status, or citizenship status (except in those special circumstances permitted or mandated by law). 
The following persons have been designated to coordinate the College’s implementation of non-discrimination policies: Katrina Howard, Title IX Coordinator, Jesup Campus, 1777 West Cherry Street, Jesup, Georgia, khoward@coastalpines.edu  , 912.427.5876; Brittaney Coleman, Title IX Coordinator, Waycross Campus, 1701 Carswell Avenue, Waycross, Georgia, bcoleman@coastalpines.edu , 912.287.4098; Katie Rutland, ADA/Section 504 Coordinator and Title IX for all students, All Campuses, 1777 W. Cherry Street, Jesup, Georgia, 31545, krutland@coastalpines.edu  , 912.427.1527. 

EEO/AA Coordinator 

Brittaney Coleman, HR Coordinator 1701 Carswell Avenue Waycross, GA 31503 (912)287-4098 bcoleman@coastalpines.edu 

EEO/AA Coordinator

Katrina Howard, HR Director 1777 W. Cherry Street Jesup, GA 31545 (912) 427-5876 khoward@coastalpines.edu 
